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3. Employees of the Group will be eligible for merit 
in ere a s e s in a cco x 0 , anc e wi th t!ie f o .11 o w i n g s o ho cl u 3. c 
not to exceed the maximum out! :i red in paragraph 1 
of the appropriate year. Appendix II outlines the 
criteria to be used for merit increase;.;. 
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5 < The Township shall amend the Salary and fhige Ordinance 
to conform with this Agreement. 

G * Payment to any official whose salary is designated by 
S t ci t C 13. W S h cl 11 be in accordance, with stats law, 

SIC K. LEA VE UPON RETIREVERT 

Upon retirement, or deal to after ten (10) years of service, 
the employee or his survivor will receive full payment for any 
unused accumulated sick leave up to one hundred (100) days com¬ 
puted on the basis of final .wages. 

For the purposes of this section, retirement date shall be 
the date established by the Public Employees Retirement System. 
Deferred Jet rement Benefit shall not; count as retirement for 
purposes of this section. 

Any employee who is el5.gib3 o to retire shall give at least 
12 months notice to the Employer if they desire a lump sura pay- 
ment for ac c umu 1 a to d stcJc J ; wi 
in twelve (3. 

The Employer shall have forty- five (45) days from receipt 
of the employee’s formal Notice of Retirement Approval to make 
final computations of amount due. 

Eo payment under this section shall affect, either by 
increasing or decreasing, any pension or retirement benefit due 
the employee. 
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Job Knowledge 
Reliability 
Work Attitude 
P e x •; o j : a. 1 R e 1 a t i o n s 
Work Habits 
Initiative 

P e 1 a t io a 3 h i p w §1 h P ub 1 i c 

Product! vity 

Le adc;r s h ip Qu.a 1 i t i e s 
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1,5 
. 1.5 

1,5 
1.0 
3.0 
2,0 
6.0 
. 0 


20.0 

Each category will be rated by the £o.1 lowing iftethod. 
Ov e rall Performance Point: Va] ue 

Poor 0 

Average 1 

Above Average 2 

Superior 3 

Merit increases will be awarded based on the foUov/ira 
total pot iit scale: 

17 - 20 points * Maxiiv.uni 

13 - 16 points 75% 

10 ~ 13 points 40% 

0 - 10 points 0 % 
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